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COMPENSATION AND BENEFITS REGULATION
EMPLOYMENT STATUS DETERMINATION

When making a determination as to whether an individual should be
classified as an employee or an independent contractor for purposes of receiving
district compensation and benefits, and specifically for reporting to the New York
State Employees Retirement System, the district shall utilize the factors listed in
the Comptroller’s Regulations §315.3. Under § 315.2 of those regulations, the

following definitions anplv:

a. Employee means an individual performing services for the district for
which the district has the right to control the means and methods of what
work will be done and how the work will be done.

to the means and methods of accomplishing the result.

I Employees

s xlnr

PR B

e




Bt Sharn Tlaline Tann Caloaal Mictalias
d-' !
;\ _

9500-R

m.  The district provides the individual with equipment and support
services (including, but not limited to, computer, telephone,
supplies and/or clerical assistance);

n. The individual is covered by a contract negotiated between a
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system;
p- Tax withholding and employee benefit deductions are made from
the individual’s paycheck; and
q. The individual is entitled to fringe benefits (including, but not
limited to, vacation, sick leave, personal leave, health insurance
and/or grievance procedures).

IL Independent Contractor

The fallowing factars shall sunnart a_canclusion tbat an individnal




